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CONFERENCES 
AND WORKSHOPS

CONFERENCES AND WORKSHOPS

High School Open Evening 
13 March 2024

In March 2024, we held our annual High School 
Open Evening where local high schools are 
invited to come to the CRUK Scotland Institute to 
hear scientific talks and demonstrations as well 
as get a tour of the labs and the chance to 
network with some of our researchers. 
This year, the scientific talks were given by 
Jasmine Peters, Fraser Edgar, Zoi 
Diamantopoulou and Derek Miller.

Delft University of Technology 
and Erasmus Medical Center 
Rotterdam Nanobiology 
Student visit 
5 July 2024

In July, we hosted a group of 30 MSc and BSc 
Nanobiology students from the Netherlands. We 
had presentations from various members of the 
Institute to showcase some of the research that is 
going on as well as their career journey to the 
Institute. The students were also given a tour of 
BAIR and our spatial biology lab as well as some 
AI and computational biology demonstrations. 
Finally, the visiting students presented some of 
the projects they are working on, this session was 
well attended by Institute staff and students keen 
to hear more about the field of nanobiology. 

25th Beatson International 
Cancer Conference 2024
“Cancer Models: from 
Cages to Clinic”
8th-11th July 2024

Conference Committee: Kevin Ryan (Chair), Karen 
Blyth (Co-chair), Emma McLean (Conference 
Organiser), Imran Ahmad, Tom Bird, Leo Carlin, 
Seth Coffelt, Zoi Diamantopoulou, Jen Morton, 
Daniel Murphy, Ed Roberts, Owen Sansom

This year, the Cancer Research UK Scotland 
Institute celebrated its 25th Anniversary of the 
Beatson International Cancer Conference with 
the topic of ‘Cancer Models: from Cages to Clinic’, 
welcoming over 165 delegates from across the 
world on the beautiful grounds of the Garscube 
Estate in Glasgow between Monday 8th – 
Thursday 11th July 2024. 

Researchers using diverse genetically tractable 
mouse models of cancer gathered to discuss 
their latest unpublished work and developments 
in areas ranging from the development of 
sophisticated allele-specific and tissue-specific 
animal models to their use in the study of specific 
cancer types, the engagement of tumour with 
immune cells and the microenvironment, 
metastatic disease and therapeutic resistance. 
We had talks from 19 invited world-leading 
researchers, as well as selected short talks 
from 11 early career researchers and 60 posters 
presented over two bustling poster sessions 
and trade exhibition. 
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This special event showcased a fantastic 
programme including four excellent Keynote 
Speakers: Karen Cichowski (Brigham & 
Women's Hospital, Harvard Medical School), 
Tyler Jacks (Koch Institute for Integrative 
Cancer Research, MIT), Ashani Weeraratna 
(John Hopkins Bloomberg School of Public 
Health) and finally CRUK SI alumnus Allan 
Balmain (UCSF Helen Diller Family 
Comprehensive Cancer Centre), who presented 
the Inaugural Sir George Beatson Lecture in 
memory of the Institute’s founding director.

To round off the conference, the Conference 
Dinner was held at the spectacular Kelvingrove 
Art Gallery and Museum, where attendees 
enjoyed a ceilidh and the chance to continue 
discussions and networking over dinner.

The conference was kindly sponsored by the 
CRUK Scotland Institute, Transnetyx (Gold 
sponsor), 10x Genomics (Silver sponsor), 
Thermo Fisher Scientific (Silver sponsor), Qiagen 
(Silver sponsor), The Company of Biologists, 
Disease Models and Mechanisms, Glasgow 
Convention Bureau, Molecular Oncology (FEBS), 
The MRC National Mouse Genetics Network and 
Worldwide Cancer Research.

We would also like to extend our 
congratulations to the well-deserved prize 
winners:

•	 Best Poster: Mulham Najajreh (German  
	 Cancer Research Center (DKFZ)). 
•	 Best Poster: Nuria Vaquero-Siguero (The  
	 Heidlberg Institute for Stem Cell Technology  
	 and Experimental Medicine). 

•	 Best Short Talk: Alex Raven (CRUK Scotland  
	 Institute).
•	 Best Student Talk: Charlotte O’Riordan- 
	 Moore (University of Sheffield).

The success of the event was only possible 
thanks to our generous sponsors, exhibitors and 
all of the delegates for the highly engaging 
discussions throughout the four days.  We are 
now looking forward to the 2025 Beatson 
International Cancer Conference “Cancer 
Models: from Data to Discovery” which will be 
held 27th – 29th May 2025. 
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CONFERENCES AND WORKSHOPS (CONTINUED)

Work Experience Week 
10 – 12 September 2024

In September 2024, we welcomed 16 students 
from 7 local high schools to the Institute, for our 
first post-pandemic, in-person work experience 
week.  Researchers ran hands on activities for 
the students ranging from advanced 
microscopy to tissue culture. A highlight that 
came through in the feedback we gathered 
after the event was when students got the 
chance to sit down and meet some of our PhD 
students to ask them about their path into a 
PhD. 

Betty MacGregor Memorial 
Lecture  
28 November 2024

Organising Committee: Ed Roberts, Jen Morton, 
Vicky Cowling, Asma Alsheikh, Cassie Clarke, 
George Skalka, Rosalie Heilig, Tara Lorimer, 
Jasmine Peters, Alex Young, Sarah Williams 
The Betty MacGregor Memorial Lecture is an 
annual lecture hosted by the CRUK Scotland 
Institute in honour of Janet “Betty” MacGregor 
(1920-2005). This event aims to highlight and 
celebrate the work of women in cancer 
research and an award is given each year to a 
woman who has made a huge impact in the 
field.

This year the Betty MacGregor Memorial Lecture 
was given by Ruth Plummer MBE FMedSci, 
Professor of Experimental Cancer Medicine 
(University of Newcastle) and oncologist 
specialising in melanoma, whose work was 
central to the introduction of PARP inhibitors. 
Ruth led trials testing a combination of 
rucaparib and temozolomide in patients with 
advanced solid tumours. 

As part of the event, an early career researcher 
is invited to present their work. In 2024, Laura 
Greaves, a Professor of Molecular Pathology at 
the University of Newcastle, was invited to 
present her work on the role of mitochondrial 
DNA mutations in cancer.  Laura has made 
important discoveries about how these 
mutations occur and subsequently expand 
with age and she now studies their functional 
consequences particularly in colorectal cancer 
development. 
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The training and career development of early career 
researchers is an essential part of our mission to support 
cancer research of the highest standard. We aim to attract 
the best and brightest scientists and clinicians early in their 
careers to work with our established research teams, 
drawing on their experience and also sparking new ideas in 
an internationally diverse, stimulating and cutting-edge 
research environment. 

PHD STUDENTS, CLINICAL 
RESEARCH FELLOWS AND 
POSTDOCTORAL SCIENTISTS

As well as learning a wide range of practical 
and technical skills, these junior researchers 
are encouraged to develop their critical 
thinking, scientific rigor, present and discuss 
their work at internal seminars and external 
meetings, and publish their research findings. 
Early career researchers benefit from our 
tremendously collaborative environment and 
the opportunities we offer for scientific 
interaction and intellectual discourse through 
our international conference, workshops and 
seminars. 

PhD Students and Clinical 
Research Fellows
The purpose of our PhD training programme is 
to give graduates and trainee clinicians who 
are starting in research an opportunity to work 
in state-of-the-art laboratories with leading 
researchers. This enables them to assess and 
develop their research talents to the full and to 
use their period of graduate study as a 
springboard for their future career path. Our 
four-year studentships (or three-year clinical 
research fellowships) are designed to give 
graduates (or clinical trainees) who show a 
strong aptitude and potential for research the 
opportunity to complete a substantial research 
project resulting in high quality publications. 
We also support an extra year post-PhD for 
publication ready projects. As well as 
developing their laboratory skills, students 
receive training in safe working practices, 
writing project reports, research integrity and 
other transferable skills. Training also involves 
learning to be an independent scientist and 
students are central to the intellectual life of the 
Institute, attending and giving seminars and 

actively contributing to scientific discussions. 
Students are also given the opportunity to 
present to national and international 
conferences to enhance their network of 
scientific contacts.

Our students are fully integrated with University 
of Glasgow graduate school (www.gla.ac.uk/
colleges/mvls/graduateschool) and are 
allocated primary and secondary supervisors 
who are jointly responsible for supporting and 
monitoring their progress. The primary 
supervisor is responsible for developing the 
student’s research abilities, providing all 
practical support required for the project and 
dealing with any administrative matters 
required in relation to the University or funding 
body. The secondary supervisor gives 
additional guidance by providing independent 
advice on any matters concerning the 
studentship. Students are also assigned two 
independent panel reviewers to assist them in 
reviewing their progress and advising them on 
their training and career development needs. 
The PhD training programme is overseen by a 
senior member of the Institute (Professor 
Stephen Tait). There is also a range of support 
available to help ensure the health and 
wellbeing of students.

Postdoctoral Scientists
We see postdocs as pillars of the research and 
intellectual activities of their own groups and of 
the Institute as a whole. Our postdoctoral 
training, which is overseen by a senior member 
of the Institute (Professor Jennifer Morton), is 
designed to promote the development of 
outstanding and dedicated early career 
scientists. All postdocs participate in an internal 

seminar series and are offered feedback by 
group leaders following their mid-contract 
presentations. We hope that by the end of their 
time with us many of them will be ready to 
compete for an independent scientist position, 
however we recognise that a postdoctoral 
training position can lead to many different 
career paths.  We have introduced a mentoring 
enabling scheme to help postdocs get the 
support and advice they need as they develop 
as scientists and make these important 
decisions about their career path. We also 
assist those making fellowship and small grant 
applications, either while at the Institute or as 
they make the transition to a new position 
elsewhere. In addition, our postdocs have 
developed their own support network through 
their postdoc forum, which covers topics 
ranging from research and technologies 
through to training and careers. They also 
organise regular scientific meetings and social 
events.

Postdocs are initially employed for three years 
but outstanding individuals who are developing 
into independent scientists may be given 
additional support and responsibility – such as 

more technical help or mentoring of a 
postgraduate student. At the discretion of their 
group leader, funding may also be extended for 
three more years. At the Institute, we are also 
committed to increasing the number of female 
scientists at the postdoctoral level and strongly 
encourage female applicants to apply for 
positions with us. We have introduced a highly 
attractive, innovative maternity policy, which 
includes providing a postdoc with support and 
funding so that their projects can continue 
during their maternity leave.

For further details on Studentships, 
Postdoctoral Fellowships and other posts 
currently available, see our website 
www.crukscotlandinstitute.ac.uk

www.glasgow.gov.uk and 
www.visitglasgow.com give general 
information about Glasgow and other 
useful links.

Postdoc opportunities at CRUK Scotland Institute

Outstanding 
Research: 

Outstanding 
People

Advancing Your Career:
Ample opportunity to 
publish in high quality 

journals & participate in 
grant applications

Developing Your Skills: 
Training in latest 

techniques, 
technologies & scientific 

presentation/writing

Offering Excellent 
Benefits:     

Competitive, flexible 
pay & progression; 

generous annual leave; 
pension scheme; 

childcare vouchers 

Supporting Diversity: 
Employ 30+ 

nationalities; offer 
relocation & pay 

immigration costs; 
support flexible 
working; plan to 

address gender pay gap 

Building Your Network:  
Support for conference 

& workshop 
attendance; host 

number of international 
meetings; offer career 

mentoring
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OPERATIONAL SERVICES

OPERATIONAL SERVICES

Finance
Gary Niven CA, Richard Spankie FCCA, Nicki 
Kolliatsas, Jo Russell, Jacqui Clare, Karen 
Connor, Sandra Watt, Helen Hannaway

The Finance team maintain stewardship of the 
Institutes financial resources and ensure that 
their use is aligned with strategic priorities. This 
includes management of the purchase-to-pay 
process, as well as provision of relevant 
financial/management information and 
support to all areas of the organisation. The 
team operate in partnership with budget 
holders to support best value decision making 
and ensure appropriate use of all Institute 
funds.

The Finance team operate in close partnership 
with the HR team to manage funding sources 
used for staff salaries/ student stipends. The 
Finance team also work closely with the 
Research Management team to provide 
support for grant applications, as well as 
management of grant awards. Furthermore, 
the Finance team maintain a very close working 
relationship with the University of Glasgow via 
the coordination and administration of shared/
common sources of funding.

2024 has seen a return to pre-pandemic levels 
of CRUK Core funding. During the year, the 
Finance team have focussed on actively 
managing the Institutes financial model to 
ensure that balanced and sustainable Core 
operating budgets are established. A 
‘continuous improvement’ programme has 
recently been established within the finance 
function that will apply a data driven approach 
to review, refine and enhance the team’s 
processes.

People & Culture Team 
Sharon Gorman MCIPD, Elaine Marshall ACIPD, 
Jivaharini Nithianandam ACIPD, Selina Mungall 
ACIPD, Barbara Laing 

Our vision is to be a People & Culture team that 
is professional, open, inclusive and 
collaborative. Our team provides support and 
advice across, Human Resources, Learning and 
Organisational Development, Equity Diversity & 
Inclusion and Health & Wellbeing. 

In 2024, much of the team’s focus was on 
creating a positive workplace culture where our 
staff are engaged and enabled to realise their 
full potential. We worked with staff to define and 
embed our values (Innovate, Respect, Integrity, 
Teamwork and Excellence) and leaders to 
embody these values.  We commenced our 
management development programme to 
equip our managers with the skills and 
knowledge to create an environment where our 
employees feel valued, respected and 
motivated.  We also commenced work to 
develop an annual employee engagement 
survey.  

We continued work to review and improve our 
policies, implementing a Menopause policy 
and a Code of Professional Conduct.  We 
promoted completion of our mandatory 
eLearning and maintained a focus on a quality 
appraisal conversation, setting of objectives 
and identifying personal development.  

We have also remained committed to our 
Equality, Diversity and Inclusion agenda 
supported by our Board, Senior Management 
Team, EDI Advocates and University of Glasgow, 
VOICE Committee. 

Administration
Andrena Fatkin (Senior Administrator), Catriona 
Entwistle (Receptionist/Administrator), Emma 
McLean (Events and Administration Officer), 
Rebecca Gebbie (EA to Director), Shona McCall 
(EA to Director), Laura Hughes (PA to Senior 
Management)

The Administration team provides an extensive 
range of admin support for both staff and 
visitors, often acting as the “glue” holding 
everyone together. The team plays an 
important role in maintaining internal links, and 
in relationships with Cancer Research UK, the 
University of Glasgow and many other 
organisations.

This includes operation of the Institute’s 
reception and room booking service and 
onboarding of new starts (Catriona Entwistle); 
organisation of a range of Institute events, 
including our external seminar programme, 
annual conference, workshop and open 
evening (Emma McLean); and PA support to the 
Director (Rebecca Gebbie, Shona McCall ) and 
other group leaders and senior managers 

(Andrena Fatkin, Laura Hughes), including 
preparing agendas, paperwork and minutes for 
meetings and organising travel, 
accommodation and hospitality for staff and 
visitors. 

As always, it was a very busy year for the team, 
welcoming many new starts and visitors to the 
Institute, including for several important review 
meetings and our 25th Anniversary Beatson 
International Cancer Conference in July, as well 
as making sure our researchers were able to 
attend meetings and conferences elsewhere to 
talk about their work.

Research Management
Jackie Beesley PhD, Catherine Winchester PhD, 
Afroditi Chatzi PhD, Fiona Paulin-Ali PhD, Linus 
Reichenbach PhD, Katharina Schraut PhD, 
Rebecca Sharland MSc

Members of the Research Management team 
are all scientifically trained and between them 
have considerable research and project 
management experience, enabling them to 
support researchers at the Institute in a variety 
of important ways. 

This includes assisting with the many aspects 
of external grant applications (Afroditi Chatzi, 
who we welcomed as a new start in November); 
overseeing all aspects of the PhD student 
training programme and providing external 
communications for the Institute via its website, 
social media channels and annual reports 
(Rebecca Sharland); providing training and 
advising on good practice in research and 
checking manuscripts for research integrity 
prior to their submission (Catherine Winchester, 

who was promoted to Head of the Research 
Integrity Service this year cementing her 
leadership role in this space both internally and 
externally); and setting agendas and reporting 
on scientific meetings and reviews as part of 
helping support the Institute’s scientific 
strategy. 

Team members also provide project 
management support for significant network 
activities led from here: the CRUK Scotland 
Centre (Kate Schraut), the MRC National Mouse 
Genetics Network (NMGN, Linus Reichenbach) 
and the CRUK Colorectal Cancer (CRC) 
Accelerator, the next phase of which will launch 
in 2025 as CRC-STARS (Colorectal Cancer - 
Stratification of Therapies through Adaptive 
Responses (Fiona Paulin-Ali). 

Highlights this year included Catherine’s 
continued engagement with the research 
integrity community, acting as an advisor to 
UKCORI and speaking at conferences in 
Warwick and Athens; Kate’s delivery of the 
Centre’s Annual Meeting and Scientific Advisory 
Board, which met for the first time in August to 
assess the Centre’s progress and future 
direction; Rebecca’s role in our first recruitment 
round for the Black Leaders in Cancer PhD 
Scholarship Programme, where we were able to 
appoint five excellent candidates; Fiona’s work 
towards the £5.6 million CRC-STARS award; and 
Linus’s coordination of the NMGN’s very 
successful mid-term review in November with 
the release of funds for the next 2.5 years. 
Supporting grant applications by group leaders 
is an important aspect of the team’s work (led 
by Catherine and latterly Afroditi), but we were 
particularly delighted this year by how many of 
our early career researchers were successful 
with smaller grant applications (in total being 
awarded ~£0.57 million).
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EQUALITY, DIVERSITY 
AND INCLUSION

GENDER PAY GAP 2024 

GENDER PAY GAP

The CRUK Scotland Institute is committed to 
promoting Equality, Diversity and Inclusion (EDI) 
within our community. Our EDI strategy was 
endorsed by our Board of Directors, Senior 
Management Team, EDI Advocates and the 
School of Cancer Sciences, University of 
Glasgow VOICE (Athena Swan) Committee.  

Our current EDI vision is to create a diverse and 
inclusive culture that attracts and retains 
research and supports staff with a shared 
vision of collaborative world class cancer 
research.  

Our aims are:

-	 Transparency, evidence and improvement  
	 (monitor, analyse and publish data to make  
	 improvements)
-	 EDI awareness and training
-	 Career support and development
-	 Equitable recruitment practices and  
	 opportunities, and
-	 Scientific engagement

We are in the process of reviewing our EDI 
Strategy, Vision and Aims. 

To support female retention in science we have 
considered the language we use on 
recruitment adverts and maintained gender 
balanced interview panels and applicant 
shortlists. We have continued to promote our 
maternity and flexible working policies.  We 
have reviewed grades to identify and address 
any gender pay gap issues and provided our 
female researchers with mentoring, coaching, 
and leadership and management 
development opportunities.  

We emphasised the importance of a good 
quality appraisal conversation which jointly 
appraises the past years performance, sets 
clear objectives and jointly agrees personal 
development.  This has enabled improved 
performance management. We continue to 
ensure there is good female representation on 
our seminar speaker series.

We have engaged our early career researchers 
to understand career development challenges 
and we introduced quarterly Postdoc drop-in 
sessions.  We have also continued to support 
our Postdocs development through mentoring.  

Jointly with the University of Glasgow VOICE 
Committee, we have delivered more events 
than the previous year, including LGBTQ Allyship 
event and Ramadan, Diwali and Lunar New Year 
celebratory events to raise awareness.  These 
events have been driven by our staff.  

We are actively working with a committee to 
recognise cancer researchers of colour and 
their significant contributions to cancer 
research. We are also delighted to be working 
with Black in Cancer and the CRUK Scotland 
Centre to host PhD candidates on the Black 
Leaders in Cancer PhD programme from 2025 
onwards. 

Going forward we intend on better 
understanding our workforce composition in 
relation to ethnicity and to report on our 
ethnicity pay gap. We are also exploring the 
opportunity to become a Disability Confident 
Employer and hope to achieve level 1 in 2025/26.  

Addressing the Gender Pay Gap at The Cancer 
Research UK Scotland Institute

Creating a diverse and inclusive workplace 
culture where everyone can be themselves and 
realise their full potential is of great important 
to us at the CRUK Scotland Institute. Not only 
does it enable us to conduct cutting edge 
cancer research, but it encourages new ideas 
and creativity, which will help us achieve our 
objectives as an organisation.

In this report you will find:

•	 A summary of our gender pay gap
•	 A summary of the challenges, which  
	 contribute to our gender pay gap
•	 Our commitments and actions to  
	 narrowing our gender pay gap

What is the gender pay gap at The 
CRUK Scotland Institute?

To determine the gender pay gap, the 
Government requires companies to measure 
the average earnings of all male and female 
employees, regardless of role and working 
hours, and show the percentage difference 
between the two. 

Figure 1 shows that compared to 2023, the 
mean hourly pay gap between females and 
males decreased by 2.16% and the median 
hourly pay gap decreased by 1.33%.

Figure 1: Pay Gender from April 2022 to April 2024
The figures shown here do not include Group 
Leaders who are employed by the University of 
Glasgow and who will feature in their Gender 
Pay Data.

Gender  Pay (£/hour) Gender pay  
differentials (%)

(£/hour) Female Male 2024 2023 2022

Mean 18.89 20.86 9.44% 11.60% 11.44%

Median 19.11 20.32 5.95% 7.28% 12.24%

Gender pay gap vs equal pay

Gender pay gap is not the same as equal pay. 
The latter has been a legal requirement in the 
UK for nearly 50 years. At the CRUK Scotland 
Institute, we ensure our people are paid equally 
for equivalent work, subject to experience and 
individual contribution, and regardless of 
gender. 

What is behind our gender pay gap?

Our gender pay gap has improved over the 
past year.  The latest data from SRG (STEM 
recruitment agency) quotes a GPG for women 
in STEM of 19% from their 2024 survey in 
collaboration with New Scientist.  Our own data 
from a peer group survey quotes an average 
mean gender pay gap of 14.8% and median of 
gender pay gap 8.9%. Our mean difference 
between female and male salaries decreased 
to 9.44% and the median to 5.95%.   This 
compares favourably with others in similar 
sectors and reflects our efforts in both 
recruitment and internal processes of salary 
review.  We appreciate the need to remain 
focussed and vigilant on reducing this gap 
further.

In year 2023/24 we continue the trend of 
recruiting a high number of females across the 
institute with 62.17% of new starts female.  There 
was a balance of male and female new starts in 
research roles. There is still however a 
disproportionate number of females recruited 
in lower grades.  We acknowledge this 
imbalance impacts our gender pay gap and 
we continue our efforts to address this, whilst 
appreciating societal issues may be a factor 
influencing who applies for these roles.

In 2024, our workforce composition remained 
static at 38% male and 62% female. When we 
rank the pay of our staff into 4 quartiles, we can 
see that there is a majority of females in the first 
3 quartiles which reflects the proportion of 
males and females across the workforce.  It is 
encouraging that in the upper quartile we are 
close to parity, with females now representing 
over 48% of this group.

In 2024, 58% of promotions and 78% of 
advancements in grades (salary increases 
above our cost-of-living increase) were female.

https://www.srgtalent.com/blog/gender-and-ethnicity-pay-gap-breaking-down-stem-pay-inequalities
https://www.srgtalent.com/blog/gender-and-ethnicity-pay-gap-breaking-down-stem-pay-inequalities
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THANKS FOR SUPPORTING US

THANKS FOR SUPPORTING US

Cancer Research UK Scotland Institute

Tom Bird
University of Edinburgh, American Friends of 
Cancer Research, Trogenix, Precision Medicine 
Scotland, Tenovus, 

Karen Blyth
MRC, The Urology Foundation

Martin Bushell
BBSRC

Kirsteen Campbell
Prostate Cancer Research, PCUK

Leo Carlin
British Society for Immunology

Vicky Cowling
ERC, MRC, Wellcome Trust

Zoi Diamantopoulou
UKRI

Payam Gammage
EPSRC, NIH, EMBO

Danny Huang
AstraZeneca, BBSRC

Gareth Inman
British Skin Foundation, DEBRA

David Lewis
NIH

Tom MacVicar
Medical Research Scotland, Genetics  
Society 

Crispin Miller
NC3R’s

Jennifer Morton
Pancreatic Cancer UK, MRC, Avacta

Jim Norman
Chief Scientist Office, MRC

Valeria Pavet
Trogenix, Oxford Drug Design

Ed Roberts
Beatson Cancer Charity, Cell Guidance 
Systems

Kevin Ryan
The Kay Kendall Leukaemia Fund

Owen Sansom
AstraZeneca, Boehringer Ingelheim, Chief 
Scientist Office, McNab, MRC, NHS Greater 
Glasgow & Clyde Health Board Endowment 
Fund, Novartis, Pancreatic Cancer UK, The Mark 
Foundation, Tenovus

Douglas Strathdee
Scenic Biotech

Saverio Tardito
University of Bergen

The work of our various research groups would barely 
proceed without the substantial grant funding provided by 
Cancer Research UK to the CRUK Scotland Institute and the 
University of Glasgow, now amounting to £20 million per 
annum combined. We are also indebted to a number of 
other organisations that provide funding to our scientists, 
usually supporting projects in a particular sphere of special 
interest, or supporting the careers of talented junior 
scientists, enabling them to pursue their research interests 
within our laboratories. These organisations, whose funding 
we appreciate greatly, are listed below. The additional 
funding provided by these organisations makes possible 
much work that we otherwise could not be undertaking and 
has become integral and indispensable to our operations.

Table 2: Comparison of Quartiles 2022 to 2024

M-2022 F-2022 M-2023 F-2023 M-2024 F-2024

Lower Quartile 30% 70% 32% 68% 32% 68%

Lower Middle Quartile 33% 67% 29% 71% 34% 66%

Upper Middle Quartile 45% 55% 39% 61% 33% 67%

Upper Quartile 54% 46% 53% 47% 51% 49%

What are we doing to close our gender pay 
gap?
The CRUK Scotland Institute is committed to 
reducing its gender pay gap through actions 
identified in our gender pay gap action plan.

Understanding the issues
The CRUK Scotland Institute operates in a sector 
that relies heavily on highly skilled scientific 
researchers and those wishing to train in this 
area. In the UK, the number of women now 
working as Science Professionals has dropped 
from 51.5% in 2022 to 43.7% in 2023 (WISE 
Campaign Report September 2023) presenting 
a challenge in recruiting from a decreasing 
pool of talent.

Almost, 63% of our postdocs are female and 
whilst this is encouraging, we recognise that we 
need to translate this higher percentage of 
female postdocs pursuing a scientific research 
career into more senior positions such as a 
Group Leader. At present only 31.57% of senior 
researchers are female, a figure we are actively 
looking to increase.

To improve our gender pay gap we have taken 
the following actions 

•	 Adapted our recruitment practices to ensure  
	 more gender balanced interview panels  
	 and applicant shortlists. We have sought to  
	 ensure our language on adverts is inclusive.  
	 We have also continued to capture EDI data  
	 during recruitment.
•	 Engaged our early career researchers  
	 through Postdoc drop-in sessions to  
	 understand career challenges.
•	 Offered flexible work patterns. 
•	 Provided maternity cover of up to 18 months  
	 to enable continuation of research careers. 
•	 Reviewed grades to identify and address  
	 any gender pay gap issues. 

•	 Promoted learning opportunities for women,  
	 including coaching, mentoring, leadership  
	 and management development.
•	 Ensured equal representation in our seminar  
	 series and at our scientific conferences.

We will aim for continuous improvement in 
these areas as well as introduce other actions 
to reduce our gender pay gap.  This will include 
seeking to understand the career development 
challenges of our female staff. For postdocs, we 
will endeavour to support their transition to an 
independent research position. This will include 
support with fellowship applications, mentoring 
and funding to attend leadership development.

In summary

Whilst we acknowledge a gender pay gap and 
market challenges relating to recruitment of 
females in science, we are encouraged by the 
number of female researchers that have joined 
our Institute.  

To retain women in science, we will continue to 
review our data, policies and processes to 
make improvements and promote 
development opportunities to support women 
to realise their full potential.  

CRUK Scotland Institute is committed to 
improving equity. It is a fundamental aspect of 
encouraging equal opportunities for all. 
Through increased diversity we will be better 
able to conduct innovative and world-leading 
cancer research in support of Cancer Research 
UK's ambition of 3 in 4 people surviving their 
cancer by 2034.
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THANKS FOR SUPPORTING US (CONTINUED) 

School of Cancer Sciences, 
University of Glasgow

Imran Ahmad
Beatson Cancer Charity, China Scholarship 
Council, Wellcome 

David Bryant
UKRI, China Scholarship Council

Seth Coffelt
Breast Cancer Now, Indonesian Government 
Scholarship McNab, Medical Research 
Scotland, MRC, NHS Lanarkshire, Pancreatic 
Cancer UK, Worldwide Cancer Research 

Julia Cordero
China Scholarship Council, The Royal Society, 
UKRI/ESPRC, Wellcome Trust 

Fieke Froeling
CRUK NCI Cancer Grand Challenge, 
AstraZeneca, Pancreatic Cancer UK 

John Le Quesne
Celgene, Jean Shanks Foundation

Daniel Murphy
Asthma + Lung UK, Merck, MRC

Colin Steele
Chief Scientist Office, McNab, UKRI, University of 
Edinburgh

Stephen Tait
Prostate Cancer Research, Swiss National 
Science Foundation

We do not purposefully solicit contributions to 
our work directly from the general public – we 
see this as the role of the cancer charities such 
as those that feature above. We are, however, 
fortunate to be in the minds of many local 
people and organisations that give generously 
of their time and effort to raise funds for good 
causes. We are also, more poignantly, in the 
minds of those who are suffering cancer, or who 
have lost loved ones to this disease. To those 
who give time and effort to raise funds on our 
behalf and to those who thoughtfully regard us 
as suitable beneficiaries of their generosity, 
thank you.

Bearsden Bowling Club 
Mrs A M Bell
Better Points Ltd
Charities Aid Foundation 
Charities Trust 
Mr James Corbett 
Mrs S Dempster
FirstMortgage.co.uk 
Avril Haddow 
Huber
Inverkeithing Senior Citizen Centre 
Mrs Jacqueline Jackson 
Mrs Margaret Johnstone
Fergus Leitch 
Mrs Janet Lyke 
The Mark Foundation for Cancer Research 
Mrs Marion Marshall
Joseph McCarthy 
Mrs Fiona McNeill and Family 
Parse Biosciences 
Mrs Patricia Simpson 
St Bryce Kirk – Donation raised by church at Mr 
William Cumming’s retirement 
St John the Baptist Primary School 
Stepps Bowling Club 
Strathmore Funeral Directors – in memory of 
the late Liz Murrie 
Mr John Teevan
C R Thompson
West of Scotland Women’s Bowling Association
Olive Wilson
I Young 
Just Giving 
PayPal

Patrons

His Grace the Duke of Hamilton
The Rt Hon. Lord Mackay of Clashfern
The Viscountess Weir

Board of Directors

The Cancer Research UK Scotland Institute is an 
autonomous charity, constituted as a company 
limited by guarantee, registered in Scotland. The 
Institute is governed by its Board of Directors who 
are the directors of the company and trustee of the 
charity. The Board is ultimately responsible for all 
aspects of the Institute, including its scientific 
strategy, operational policies, regulatory 
compliance and financial stewardship and 
accountability. On a day-to-day basis, many of 
these responsibilities are delegated to the 
Institute’s Management Team.

Prof Sir John Iredale (Chair)
Professor of Experimental Medicine, 
University of Bristol

Ms Rosalie Chadwick
Partner, Pinsent Masons

Dr Iain Foulkes
Executive Director, Research and Innovation, Cancer 
Research UK and CEO, Cancer Research Horizons

Mr James Kergon
Senior Partner, KPMG Scotland

Prof Iain McInnes
Head of College of Medical, Veterinary and Life 
Sciences, University of Glasgow

Mr Adrian Walsh 
Interim Finance Director
Cancer Research UK 

Company Secretary
Mr Gary Niven
The Cancer Research UK Scotland Institute 

PATRONS AND BOARD 
OF DIRECTORS
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RIVER
CLYDE

RIVER CLYDE

Cancer Research UK Scotland Institute
Director: Professor Owen J Sansom
Tel: +44(0) 141 330 3953
Fax: +44(0) 141 942 6521

Address
Cancer Research UK Scotland Institute
Garscube Estate, Switchback Road
Bearsden, Glasgow G61 1BD

E-mail: reception@crukscotlandinstitute.ac.uk
Website: www.crukscotlandinstitute.ac.uk
 
The Beatson Institute for Cancer Research 
[trading as the Cancer Research UK Scotland 
Institute] is a registered charity in Scotland 
(SC006106) and registered as a company 
limited by guarantee in Scotland (84170).
Registered address: Cancer Research UK 
Beatson Institute, Garscube Estate, Switchback 
Road, Bearsden, Glasgow G61 1BD

Tel +44(0) 141 330 3953

Electronic version of this report can be found at: 
www.crukscotlandinstitute.ac.uk/about/
annual-report

Cancer Research UK 
Cancer Research UK is a registered charity in 
England and Wales (1089464), Scotland 
(SC041666) and the Isle of Man (1103). 
Registered address: 2 Redman Place, 
London, E20 1JQ.

Tel 0300 1231022
www.cruk.org

CONTACT DETAILS NOTES






